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CONGRATULATIONS!  
we are so glad you’ve chosen us to help you on 

your training journey. Here at Partners in 

canine, we strive to provide the most up to 

date training advice. we are constantly 

learning more ways to help you create the best 

relationship with your dog. we hope that by 

expressing our enthusiasm and passion for dog 

training we may inspire you to achieve and 

surpass all of the goals you have in training 

your dog. we hope to be a resource for you and 

your pup now and always. 

with much love, 
Meg and Merri (Partners in Canine) 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Housekeeping (Rules of the Studio) 

Here at our training studio, we have just a few guidelines we ask our 
guests to adhere to so that both humans and dogs can be safe and happy. 


💩 The scoop on poop… 
- We have a designated potty area directly across the 

parking lot facing the studio. We ask guests not to use the 
areas to the side of the building to keep our neighbors 
happy.


- It is very important that we pick up after the dogs. We 
provide poop bags near the potty area, and are more than 
happy to give you some if you forget!


- Please try to have your dog relieve themselves in the potty 
area before entering the studio (even if they went at home). 


🚧 General safety… 
- No nose to nose greetings in the parking lot or in the 

studio (even if your pups know each other). In order to 
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ensure everyones safety we explicitly supervise all 
socializations between dogs. 


- Not all dogs who are at the studio are dog or human 
friendly. PLEASE DO NOT PET A DOG THAT IS NOT 
YOUR OWN AND DO NOT PET DOGS IN THE 
TRAINING AREA OR CRATES. Failure to adhere to this 
rule can result in expulsion from the program. 


- When entering the studio, please keep your dog on leash 
and try to keep the doorway clear if other people are 
entering or exiting. Make sure you keep your leashed pup 
within reach (do not let them wander over to crated dogs)
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What to Bring to Class/Day Training 
- Your dog’s meal. Your dog should not have eaten their last 

meal before training; please pack their meal to use during 
training. 


- Any equipment you are using to walk your dog (with the 
exception of retractable leashes; please pack a 4-6ft leash) 
including harnesses and/or collar. We suggest harnesses if 
your dog does not yet know how to walk on a loose leash. 
That way they aren’t practicing pulling into their collars.


- High value treats


- Poop bags


-Your clicker


- Appropriate foot wear for humans (class)


- You can pack a Nylabone or stuffed Kong for your dog to 
enjoy when they are not being worked. 
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- We prefer not to leave dogs in crates with stuffed animals or 
bedding to avoid the risk of the dog ingesting/destroying 
them.


- We suggest finding a toy your dog really enjoys playing 
with and bringing it to class with you so you can engage 
with them during breaks in class. 
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Communication  
Over the course of training, we will discuss how to communicate clearly with 
your dog. Just like any language, you will become “fluent” the more you use it! 

 

MARKER - Word or sound used to “mark” a behavior your dog 

does. Think of it like snapping a photo of your dog. The marker 
should happen the instant your dog performs the behavior so that 
he associates what he is hearing with what he is doing. There are 
generally three markers we will use:


	 Good Reward Marker(GRM) -Word or sound we use to indicate to the 
dog that she is doing something right. We can choose to reward the dog with 

food or not after using the GRM, but it does not “release” the dog from the 
behavior. 


Examples: “Good”, “Good boy/girl!” 

No Reward Marker(NRM) - A word or sound used to indicate the dog has 
made a mistake or has chosen the wrong behavior. This word should be neutral 

and simply relay information; it is not meant to be punitive. 


Examples: “Eh-eh”, “Oops!”, “No.” 

Terminal Marker - A clicker, word, or sound used to release the dog from the 
behavior, but ALWAYS to a reward. A clicker will always be used with food. 


Examples: “-click from a clicker-”, “Yes!” 

Release Marker - A clicker, word, or sound used to release the dog from the 
behavior, but no reward is available for the dog.  


Examples: “Ok!”, “All done”, “Break” 
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Cues - The name we assign to skills or behaviors our dogs do. When teaching 

a new skill to our dogs, we generally shape the behavior first before we “name” 
it. Dogs can learn MANY cues, so don’t be afraid to assign a new cue to a 
specific behavior. Examples of basic cues are: “Sit”, “Down”, “Place”, etc. 




Non Verbal Communication (Pressure) - You will also be 

learning ways to communicate with our dog without using your voice or a 
clicker. Throughout training you will be using different kinds of pressure to 
communicate to your dog. Our job is to be aware of the effect of our pressure, 
and learning to effectively use just the right amount. Not too much, but not too 
little. The goal is to eventually be able to use very subtle, and almost 
undetectable amounts of pressure with our dogs. First, however, we must teach 

our dogs how to “yield” to pressure. 




Food - A strong pressure that is useful when used to lure or 
shape a behavior.


Physical/Leash - This is where we use physical touch with our 
hands or leash on the body or collar of the dog. This pressure 

may be more strong when we are teaching it, but should 
eventually be very minimal.


Social - Using our relationship to evoke a response from the 
dog. Kissy sounds, and acting excited to get the dog to come 

to you would be examples of this.




Spacial - Using our bodies, our facial expressions, and even 
shifts in bodyweight to illicit a response from the dog. For 

example, you may step towards a dog that is breaking place 
and, if they yield to this type of pressure, they will move back 

towards place. 
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Learning Process 
Its important to understand that, just like humans, not all dogs learn the same 
way. That’s why we will be taking a subjective look at how your dog learns and 
what your dog needs as an individual to thrive in the learning process. 




Dogs repeat behaviors they find rewarding -That’s why 

we spend A LOT of time rewarding behaviors we want our dogs to do 
more often. Think of your dog as a little scientist; he is 
constantly (subconsciously) looking to find patterns and 

predictable outcomes in his everyday life. We run into behavioral 
issues with our dogs when they don’t understand, or are unsure of 
what the consequences (whether rewarding or not) are to a specific 

behavior or action. If he does something ten times, and each time he does it 
something AMAZING happened, you better believe he’ll do it again. The same 
can be said for behaviors we don’t like. Make sure you are CONSISTENT so 
your dog can be confident that the world around him makes sense, and we can 
depend on them to make good decisions.


Your dog decides what is rewarding - Watch out for self-rewarding 

behaviors! Sometimes our dogs have too much liberty, freedom, or access and 
they do a behavior that we don’t like, but they find rewarding. If your dog jumps 
on the counter, and two out of every ten times he counter-surfs he gets to snag 
a piece of food or sniff that delicious casserole you’re making… IT’S 
REWARDING! We have the tendency to try to correct the dog after he has 
already self-rewarded. This diminishes the punishment. In a lot of cases, the dog 
will favor the odds of snatching a piece of food because they find it so 
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rewarding. It’s up to you to restrict the ability for your dog to have access to 
getting food from the counter and teach it a surrogate behavior. If the dog 
cannot be trusted not to jump on the counter, he should be on leash when near 
the counter. If every time he makes a move towards the counter he is 
intercepted with pressure from the leash he will soon find that trying to do so is 
not worthwhile. This is especially true if we remember to reward the dog every 
time he is near the counter, but keeps all four feet on the floor or chooses to lay 
down instead of checking out the counter. Some other self rewarding behaviors 
can include excessive barking, jumping on people, and not coming when called.


If your dog makes a choice and sometimes something rewarding happens, and 
sometimes nothing happens, and sometimes something they don’t like 
happens, those are very confusing outcomes. If you give your dog affection and 
attention for jumping on you sometimes, but other times you yell at or scold him, 
he is likely to become frustrated and confused. 


Leadership 
In order for our dogs to be happy (and healthy) we must assume a role of 
leadership and responsibility. It is our job as dog owners to teach and reward the 
behaviors we want our dogs to do, and to be vigilant and consistent to help 
diminish the ones we do not. Be sure to distinguish being a leader from being a 
bully, or even a pushover. Owners that possess good leadership skills will 
communicate clearly what is expected and what is acceptable behavior at all 
times. Dogs with owners that are good leaders are confident, trusting, and have 
overall better dispositions because the world around them makes sense; they 
know what to expect.
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Characteristics of a good leader: calm, authoritative, fair, 
patient, clear, firm, fun, consistent, determined, cooperative, 
benevolent


Characteristics of a poor leader: nervous/angry energy, 
dominating, inconsistent, pushover, bully, harsh, too lenient


Another part of our jobs as leaders is to make sure all of our dog’s biological and 
emotional needs are met. Behavior is very much dependent on the physical and 
mental health of our dogs. If our dogs behavior is poor, or suddenly changes, it 
may be something we can pinpoint using the Layered Stress Model.
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Layered Stress Model  

When we look at why a dog is acting out or we’re experiencing difficulty in 
training we make a breakdown all of the dog’s underlying stress and try to 
identify ways to relieve any pressure the dog may be experiencing. To 
accomplish this we like to use the Layered Stress Model. The model is broken 
down into 5 basic categories; health, lifestyle, clarity, leash, and triggers. When 
using the model we must start from the bottom of the volcano and work our way 
up. The more issues the dog is experiencing in each layer the more pressure the 
volcano is under and the easier it is for it to erupt. 
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Existential Food  
  


One unique aspect of our training programs is our approach to how we feed our 
dogs and the relationship between training and food. In a nutshell, we are 
looking to feed our dogs during training and for good behaviors vs. giving them 
food out of bowls 2-3x a day. This helps us illustrate a working relationship with 
our dogs. With our modern lifestyle and with how differently we live with dogs 
now vs. 100 years (or even 50 years) ago there can be a breakdown in how we 
communicate what we expect from our dogs in order to live comfortably with us. 


 


Watch the Informative Video on 

Existential Food Training 

Ancient Dog/Wolf Ancestors �  Activities that led to 

meals become HIGHLY rewarding (or existentially/instinctually rewarding) 
to the being. Some of these activities include digging, chasing, tracking, 
stalking, fighting, working cooperatively with pack mates, etc. Individuals 
who had the tendency to be good at those activities generally lived longer 
and produced more offspring who in turn instinctually (through genetics) 
find these behaviors rewarding. 
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Domesticated Dog !  Humans find some of the behaviors dogs 

do helpful to our livelihood. In return for the dog performing a behavior or 
skill for us, we offer them shelter and food. Dogs who were good at 
working alongside humans were fed more and provided for and therefore 
thrived and had offspring who in turn had high propensities towards 
working cooperatively with humans. There was a clear working relationship 
between dog and human.


Modern Dog !  Dogs typically no longer serve a purpose or 

function to our livelihoods other than being companions or a “part of the 
family”. We provide EVERYTHING the dog needs without an expectation 
that the dog offers us anything in return. In fact, most dogs have access to 
all the things they find rewarding even if the relationship they have with 
their humans is not ideal. The dog has no clear understanding that they 
should fit into a particular lifestyle with their humans in order to live 
comfortably.    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Thank You! 
Check out the Partner Portal on the 
website for more handouts on training! 


www.PartnersInCanineME.com 
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